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DO NOT REMOVE POSTING

AN BQUAL UPPUR I UNITT EMFPLOTER, CANDIDATRS WILL BE CONIIDERED WITHOUT DISCRIMINATION TOR ANY HONMERIT REASON SUCH A3 RACE, COLOR, RELIGION. 3EX. WNATIONAL
ORIGIN, POLITICAL AFEILIATION, MARITAL STATUS, PI{YSICAL OR MENTAL HANDICAPS, AGE. OR MEMBERSHIP IN AN EMPLOYEE ORGANIZATION.

FOSCION TITLE ANNCUNCEMENT NUMBER GPENING CLOSING {Cluse of inusinress) EXPIRATION (For *Open il Filed” vacanties
DATES: Femove posting un ohis dniey
DEPUTY BRANCH CHIEF 0050040 08/07/00 08/21/0¢C
SIS GRADL HHOWHN FROMOTION POTRNTIAL TO AREA OF CONSIDERATION TYPR OF POSITION
. . BARGAINING NONRARGAINING
0 80 1 GG-].S 15 NATIONWIDE UNIT X BN
GRGANIZATION LOCATION WASHINGTON, DC COMMUTING AREA X | ruTivE PART-TIME
. . PERM SN = O ARY
Office of Nuclear Reactor Regulation REGIGN COMMUTING AREA X | ARFONTMENT e
’ INCIMBENT 18 T TOF
Div. of Regulatory Improvement Programs X |ome NRC Wide NG MBENT NOT T0 RXCETD
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Rockville, MD None Ledyard Marsh
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GO ERNAENT EMPLOYMENT QR RESUME. : 5. THE NRC IS A ZERO-TOLERANCE AGENCY WITH RESPECT TG ILLEGAL DRUG USE.
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A CTRY OF YOUR CURRENT PERFORMANCE APPRAISAL OR A SIGNED STATEMENT
AT T LS NOT AVAILABLE.

NOTCE. APPLICATIONS MAY BE REFERRED TO THE RATING ENTITY A MINIMUM OF SIXTEEN (16 CALENDAR DAYS AFTER OPENING DATE

CONBARGAINING [INIT POSITIONS ONLY. CANDIDATES WHOSE PRESENT PROMOTION POTENTIAL DOES NOT EXCBEQ THE POTENTIAL OF THIS VACANCY MAY NOT BE SURIRCT TO RATING PROCEDURFS AND MAY
Wl REVERRED DIRECTLY TO THE SELECTING OFFICIAL

13TIEN OF POSITION (if this position is amtounced at multipte grade levels, these duties describe the full performance level, at lower grade levels the duties muy very siightly and will be performed under somewhor
claser supervision.)

As the Deputy Branch Chief, the incumbent aids the Branch Chief in the
planning, development, and execution of tasks assigned to the Branch.
Assists in directing and coordinating the personnel and programs of the
Branch and oversees the day-to-day operation. Serves as Acting Branch
Chief in the absence nf the Rranch Chief.

OUALIFICATIONS REQUIRED (if the posivion is ennounced ar multiple grode levels, these qualifications describe the fult performance level, unless otherwise specified. The posivion description, immediare

supervisor, andior NRC Manual chaprer and Appendix 4108 can be consulted for more detatled qualification requirements andfor inverpretation of gualifying experience.)

Candidates may meet the basic qualifications required by having at least
one year of specialized experience at the next lower grade level in the
occupation series listed above or in another series performing like or
similar duties.

Candidates must also possess a thorough knowledge of the theory,
principles and practices in the general field of engineering with

CONTINUED ON BACK

RATING PACTORS (Applicants are strongly encouraged 1o submit o statement qddressing the Raving fisted below.)

1. Extensive knowledge of the design features and operating
characteristice of nuclear power plants.

(Describe specific experience, education, and training which
demonstrates your knowledge of the design and operation of nuclear power
plants including an understanding of the principles of reactor systems,
design, operations, and transient and accident analysis. Describe

CONTINUED ON BACK

FOR ADDITIONAL INFORMATION CONTACT g?};% NIMBER
TELEPHONE
Darlene Mahoney EMail: DSM Mail Stop: O3El7A 301 415-3022

SEND APPLICATION MATERIALS TO:

Fluman Resourees Regin [ Persotinel Ofticer Repion I Porsunnc] Otficor Region 11 Persomwl Otficer Region 1V Potsmuicl Officer
X | Services & Operatjons t &
Orlice of Homan Resources

115, Kueloar Regulitory Commission U.S. Nuclear Rembatory Commission U5, Nuclear Repubitory Comniission .5, Nuclear Regulieory Commission 1.8, Nuclear Regulatory Commiission
Washingion, 5.C. 20555 475 Aleiglale Road 61 Fursylh Street, SW (23T8S) S0} Warrenuille Risd 611 Ryan Plaza Drive. Suite 400
N King of Prussia, PA 19406 Atlaua, GA 30303 Lisle, IL 60532 Arliugton, TX 76011
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QUALIFICATIONS REQUIRED - CONTINUED

specific knowledge of nuclear and reactor engineering as evidenced by
formal education comparable to that achieved from graduate level training
coupled with specialized experience in reactor technology and associated
subjects obtained through experience in applied engineering.

Specialized Experience ig experience which is sufficient to enable
evaluation of the safety significance of events inveolving nuclear
reactors, asgsociated equipment and/or system malfunctions and their
potential effects on the environment.

RATING FACTORS - CONTINUED

specifie experience and training that demonstrates your ability teo apply
this knowledge to wvarious and diverse reactor types.)

2. Indepth knowledge of the environmental safety aspects of reactor
gystems, and the engineering aspects of the structural, mechanical, or
electrical components of operating nuclear power plants as related to
operating reactor safety.

(Describe specific experience, education, and training in this area.
Give gpecific examples as they relate to the above.)

3. Thorough knowledge of the applicable NRC rules, regulations,
policies, practices and procedures including regulatory guides, industry
cndea and standards and other NRC criteria and ability to interpret and
apply these criteria.

{(Describe specific experience, education, and training in this area.
Give specific examples of how you applied and interpreted regulatory
guides, industry codes, standards and other criteria.)

4. Ability or potential to provide technlcal and programmatic leadership
and to effectively utilize human resources. Ability or potential to
gupervise a technical staff as demonstrated by success in formulating
program goals and objectives, planning long-term and short-term program
activities, establishing and controlling procedures and schedules of work
products or programs, coordinating and managing technical persconnel,
establishing methods for evaluating the effectiveness of work programs or
procedures, and reviewing and evaluating technical findings and
conclusions. (Double weighted)

(Describe specific experience, training, and acccmplishments which
demonstrate your ability or potential in this area and provide specific

CONTINUED ON NEXT PAGE
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RATING FACTORS - CONTINUED
examples.)
5. 8kill in communicating information, ideas, and advice in a clear,

concise, and logical manner both written and orally.

(Describe specific experience, training, and accomplishments which
demonstrate your ability to use informal and formal networks to build
support for programs; ability to lead complex technical discussiong and
to conscolidate complex and diverse opinions into concise, balanced and
well-founded recommendations; ability to establish effective working
relationships with subordinates, supervisors, peers, and government and
industry officials of diverse backgrounds to foster a motivated team
atmosphere; and demonstrated ability to develop and implement successful
approaches to problem solving and conflict resolution.)}

EXECUTIVE AGENCIES ARE PROHIBITED FRCOM ACCEPTING OR CONSIDERING
APPLTCANTS FOR COMPETITIVE APPOINTMENTS OR POSITIONS BASED ON POLITICAL
RECOMMENDATIONS FROM MEMBERS OF CONGRESS, CONGRESSIONAL EMPLOYEES,
ELECTED STATE OR LOCAL GOVERNMENT OFFICIALS, AND POLITICAL PARTY
OFFICIALS. SUCH OFFICIALS MAY ONLY SUPPLY STATEMENTS REGARDING THE
CHARACTER AND RESIDENCE OF THE APPLICANT.




